Riverside Community College District
Classified Confidential Structure (Hourly)
Hay Classification Study

Effective September 1, 2009

" Market Longevity

Grade Stepl Step2 Step3 Step 4 [JSIEPIBM Step 6 Step 7 Step 8 Step 9
A $ 1472 |9% 1547 $ 1625|$ 1707 |$ 1793 |$ 1837($ 1883 | 3% 1930 % 19.78
B $ 1524 | % 1601 | $ 1682|$ 1767 | $ 1855|$% 19.02($ 1949|$ 1998 | 3$ 20.49
C $ 1576 |9% 1656 $ 1739|$ 1827 | % 19.19|$ 1967($ 20.16| 3% 2067 |% 21.19
D $ 1640 | % 1722 $ 18.09|$ 1900 | $ 1996 |$ 2046 ($ 2097 |$ 21.49|3$ 22.03
E $ 1723 |9% 18.10($ 1901 |$ 1997 | % 2097 |$ 2150($ 2204|3% 2259|% 2315
F $ 1802 | % 1893 $ 1989|$ 2089 |5 2194 |$ 2249($ 23.05|% 2363 |% 24.21
G $ 1888 | % 19.83($ 2084 |$ 2189 | % 2299 |$ 2357($ 2416| 3% 2476 % 2538
H $ 1989 |9% 2089 $ 2195| % 2305| % 2421 |$ 2481 (% 2544| 3% 26.08|3% 26.72
I $ 2080|9% 21.85(% 2295|% 2411 |% 2533 |$ 2596 (% 2660|3% 27.27|$ 27.95
J $ 2172 |$ 2282 $ 2396 |$ 2517 | % 2644 |$ 27.10($ 27.78|$ 2848 | 29.19
K $ 2272 9% 2387 3% 25.07|$ 2634 | 2766 |$ 2836(F$ 2907|3$ 29.79(% 3054
L $ 2408 | 9% 2529 (% 2657| % 2791 | % 2932|$ 3005($% 3080|% 3157|% 3236
M $ 2504 |93 2630(3% 2764| % 2903 |% 3049|$% 3125(% 3203|% 3283|3% 33.65
N $ 2617 | 9% 2749 $ 2888|$ 3033 | % 3186 |$ 3266 |(F$ 3347|9$% 3431 |3$ 3517
O $ 2727|9% 2864 (3% 30.09|% 3160| % 3320|$ 34.03($ 3488|3% 3575|9% 36.65
P $ 2858 |9% 30.02|$ 3153|% 3313 |% 3479|$% 3566|($ 3655|% 3747 |$ 3841
Q $ 3004|9% 3155(% 3314| % 3481 | % 3657|$ 3748($ 3842| 3% 3938|3% 40.36
R $ 3163| % 33.23[$ 3490|$ 3666 |5 3850|$ 3947 (%5 4046 |$ 4146 $ 4250
S $ 3330|9% 3499($ 36.75| % 3860| % 4055|% 4156 4260| 3% 4366 |F 44.75
T $ 3523|% 3701 |$ 3887| % 4084 |5 4290|$ 4396($ 4506| 9% 4620 %5 47.35
U $ 3707 |93 3893(3% 4090|$ 4296 |$ 4512 |$ 4625($ 4741 | 3% 4860 $ 4981
\ $ 3903|9% 41.00($ 43.06|$ 4524 |$ 4752|$ 48.70($ 4992|$ 51.17(3$ 5245

Approved June 16, 2009 by Board of Trustees

1. The rules of computing the salary amounts are as follows:
a. Each salary step, 1 through 5, shall increase by 5%. A change in step placement through step 5 shall
be provided annually to employees on their anniversary date.

2. The month in which a change of salary step placement is effective shall be in accordance with the provisions
of Section I, 100, of the Confidential Employees Handbook.

3. Eligibility for longevity steps shall be as follows:

a. Employees who have completed 10 years of service in the District shall be eligible for Step LS-1.
Such step to be 2 1/2% above step 5.

b. Employees who have completed 14 years of service in the District shall be eligible for LS-2.
Such step to be 2 1/2% above LS-1.

c. Employees who have completed 19 years of service in the District shall be eligible for Step LS-3.
Such step to be 2 1/2% above LS-2.

d. Employees who have completed 25 years of service in the District shall be eligible for Step LS-4.
Such step to be 2 1/2% above LS-3.



