
 

 

Riverside City College  

LGBTQ+ Association for Student Success and Equity 

 
Meeting Agenda 

Friday May 14, 2021, 3-4:30pm 
 
Meeting attendees: Drea Dillon, Al Weyant-Forbes, D. Brown, Bryan Keene, Manny Gray, 
Robert Hyers, Alex Gilbert, Wendy Silva, Diana DeCastro, Arya Parsa, Inez Moore, Eddie 
Perez, Jose Alcala, Liz Lecona 
 
3:00  

I. Call to Order at 3pm 
II. Introductions 
III. Approval of Agenda. Bryan motioned to approve, Alex seconded. Approved. 
IV. Approval of Minutes from April 9, 2021. Bryan motioned to approved, Drea seconded. 

Approved. 
V. Bryan offered a land Acknowledgement. We would like to have more partnerships with 

indigenous groups moving forward. 

a. “RCC and the colleges in the RCCD were built on the traditional, ancestral, and 

unceded homelands of the Tongva, Cahuilla, Payómkawichum, and other Indigenous 

peoples. Their presence here stretches back in time immemorial and remains strong 

today. I wish to acknowledge and pay respect to the Ancestors, Elders, and 

community members of the past, present, and emerging. We are all simultaneously 

teachers, learners, and guests here, and I commit to living in harmony with the land, 

water, air, and creatures of this place.”  

3:10 
VI. Guest – Jose Alcala, RCCD Board of Trustees: Expressed his allyship and the importance of 

allyship in education. Shared that he wears an ally card attached to his student ID around his 
neck, with a pronoun button. Wanted to join the meeting to learn more about what we are 
doing here and how he can get involved.  

 

3:30 
VII. Steering Committee Reports 

a. Co-Chairs 
i. Faculty Union – Equity/Diversity Committee. D. shared that the union 

would like to have an equity committee under the umbrella of the union to 
help create more equitable policies and processes within the union. For 
example, we can make sure the union contract has gender-inclusive language.  

ii. UC Davis Mentor Program (see below for flyer): Good opportunity for 
students. 

iii. LGBTQIA+ CCC Resource Guide (see below for flyer and link to express 
interest): The person working on this resource would love help in order to 
distribute statewide, eventually. Information to get involved is in the flyer 
below. 

b. Secretary: No Report. 



 

 

c. Treasurer 
i. Ways to Pay Dues 

1. Mail a check to the address below. Checks should be made out to 
LASSE. One check per member. In the memo line, please write: 20-
21 Membership - Trust #94482: 

Attn: Student Accounts 

Riverside City College 

4800 Magnolia Avenue 

Riverside CA 92506 

2. Pay in person. Inform staff it is for LASSE trust #94482. The 

cashiers office is open Tuesday – Thursday from 10 am – 2 pm by 

appointment. Members can book an appointment by clicking on this 

link: 

https://outlook.office365.com/owa/calendar/RCCStudentA

ccountsCashierOffice@student.rcc.edu/bookings/s/nmUxIv

UByU6jdf2ruI9V4A2 

a. Here is the form you need to fill out before coming to 

campus: 

https://studentrcc.sharepoint.com/sites/hr/SitePages/COV

ID-19-Self-Assessment-of-Symptoms.aspx 

3. Pay over the phone. Call student accounts 951-222-8604 during their 

on-site hours (Tuesday – Thursday from 10 am – 2 pm) and have 

your debit/credit card number ready to provide payment over the 

phone. Inform staff it is for LASSE trust #94482. 

ii. 20-21 LASSE dues can be paid each term or for the year, as specified in the 

Bylaws: 

1. $100 for full-time faculty ($50 each semester) 

2. $20-$100 sliding scale for classified staff and part-time faculty ($10-

$50 each semester) 

3. No dues required for student members 

iii. Feel free to share this information with others interested in joining LASSE.  

iv. Send Liz an email at liz.gonzalez@rcc.edu when you paid your dues and the 

amount submitted so she can confirm payment.  

v. Wendy motioned to have yearly/semester dues due by the second meeting of 

any given semester. Bryan seconded. Approved. 

vi. D. motioned for dues not to be required for the 2020-2021 academic year, 

but we are strong strongly encouraged to pay them for this year, if possible, 

so that we can begin fall semester with some funds. Approved. 

d. Events & Social Media Coordinator 
e. Mentor Coordinator: Sharice is still working on lavender sashes for students in 

mentorship program. 
f. Student Reps: Rob shared that Drag Bingo will take place May 27th. 

3:40 
VIII. Old Business 

a. Nominations and Voting for Ally Program Coordinator: Drea Dillon nominated 
herself. Eddie motioned to approve. Bryan seconded. Approved. Woo! 

b. CCC LGBTQ+ Summit - Debriefs held 5/13/21 at 9am and 2pm. Al will type up 
notes and send them out to all summit participants. All presentation recordings and 

https://outlook.office365.com/owa/calendar/RCCStudentAccountsCashierOffice@student.rcc.edu/bookings/s/nmUxIvUByU6jdf2ruI9V4A2
https://outlook.office365.com/owa/calendar/RCCStudentAccountsCashierOffice@student.rcc.edu/bookings/s/nmUxIvUByU6jdf2ruI9V4A2
https://outlook.office365.com/owa/calendar/RCCStudentAccountsCashierOffice@student.rcc.edu/bookings/s/nmUxIvUByU6jdf2ruI9V4A2
https://studentrcc.sharepoint.com/sites/hr/SitePages/COVID-19-Self-Assessment-of-Symptoms.aspx
https://studentrcc.sharepoint.com/sites/hr/SitePages/COVID-19-Self-Assessment-of-Symptoms.aspx
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materials from summit should go live in the next few days for all participants to 
access. Al will check how long these will be up for.  

c. LASSE Mentor Program 
i. Spring mentor/mentee virtual meeting session 
ii. Mini virtual Lavender Graduation 

d. Programming 
i. April 23: LGBTQIA2+ Ally Training (Faculty and Staff): 10am-12pm AND 

1-3pm.  
ii. April 28-29: CCC LGBTQ+ Summit 
iii. May 13: HS Outreach Event LGBTQ+ New Student Night: 5-6:30pm. D. 

shared that it went well and the importance of us doing these types of events 
to make sure our incoming students feel supported. Liz shared that she has 
never seen other orgs really take this event on and own it like we did. 

iv. May 17-20: Check out Norco College’s events (see flyers below). Norco will 
be having three LGBTQ+ speakers next week leading up to a student panel 
at the end of the week. We are encouraged to attend and support. 

v.  May 21: RCC LGBTQ+ Mixer/Coalition Event: 2-4pm 

- About LASSE, Mentor Program, Ally Trainings, SAGA 

- Town Hall for people to express concerns or worries.  

- Six people have RSVPed so far. We hope to recruit more people into 
our association, especially students. 

- Manny wants us to share this event far and wide. 
vi. May 27: SAGA’s Drag Bingo: 12:30-1:30pm 
vii. TBD in June: Pride Event 
viii. June 23: LGBTQIA2+ Ally Training (RCCD Campus Police): 8-10am OR 

10am-12pm 
ix. FLEX Week: Wendy will request a presentation slot for Ally Training with 

Pati Avila. 
x. Early Fall (TBD): Welcome Back Mixer - will follow CDC guidelines 
xi. End Sept/Early Oct: Latinx Heritage Month closing to Queer History 

Month opening 

- Possible outdoor screening of Transvisible and talk by Bamby 
Salcedo. IMC has a projector. 

e. Canvas LGBTQ+ Student Support Page: Dr. Moore shared that page can be very 
simple. She wants them to be more like a point of contact: LASSE info., upcoming 
events/workshops, to the point. It can be accessed through “Student Resources,” on 
the left, then it asks you what campus you’re at, then you can scroll to different types 
of support. LASSE page can go under the Engagement Center. Student can enroll in 
our “course” for updates to the LASSE page. After this, our page will show up on 
their dashboard. 

f. Mental Health Services for LGBTQIA2+ Students - Proposed working group. We 
were not included in the hiring process, so next step is to connect with that new 
person as soon as there are hired and work closely with them about LGBTQ+ 
specific issues. 

g. Website: Liz updates the RCC website. Will meet with Al next week to make changes 

to LASSE page. We need to add name change form to this page. 

4:05 
IX. New Business 

a. Proposed update to Bylaws – Dues 
i. Full-time Faculty, Management, and Administrators $100 



 

 

ii. Classified Professionals, Part-Time Faculty, Temp and Hourly Workers $10-
$50 

iii. D. motioned to amend the bylaws to include faculty, management, and 
admin as being required to pay the $100 dues, per year. Eddie seconded. 
Approved. 

iv. Wendy motioned to add Canvass upkeep to secretary position. Drea 
seconded. Approved. 

b. Last Minute Social Event during Finals Week. Wendy and Rob suggested meeting at 
a park, in person, socially distanced. Wendy will coordinate an unofficial event via 
text. Please email her your number if you’d like to be involved. 

c. LASSE Peer Mentor Partnership. Dr. Moore shared that she would like to support a 
peer mentorship program through LASSE, though it would need to align with RCC’s 
strategic plan in order to provide us with funding for the program. D. asked by when 
we need a proposal for this, what the timeline would look like to start this, and what 
would funding look like. Dr. Moore says this should start at the beginning of a 
semester. In her application, she has 58 students who have identified as LGBTQ+, 
so she has people ready to be mentors. Dr. Moore will send us what the current peer 
mentors do, because it doesn’t need to be a formal proposal, but she wants us to 
focus on who exactly this mentoring is going to serve and what do we want 
them doing every day (i.e. doing zoom workshop, making flyers for us, making 
agendas, taking minutes, outreach, welcome table. They cannot do OUR 
responsibilities or classified work). Peer mentors will be paid via equity funds. Dr. 
Moore won’t have a specific home for them, but she can put them in MLK 
somewhere because there is space available for 2-3 students (old office). This would 
be peer mentorship/clerk type position. 

d. Pride 
i. Rainbow lights on campus? Flags Up? Drea wants to make sure we have an 

inclusive flag facing a major street. Drea will set appointment with Dr. 
Anderson next week about getting this done. D. shared a BLM Taskforce 
Recommendations Report from Cypress College and suggests we do 
something similar during summer months to take to administration in the 
fall. Jose is going to ask the chancellor if we can light up the district office 
with rainbow lights. He would be glad to bring our resolution for the lights 
to the next district meeting. He would like the resolution as soon as possible, 
preferably before meeting on the 8th, to have it on the agenda. Send to 
jose.alcalad@rccd.edu 

ii. RCC/RCCD Statement of Support of our queer communities on campus, 
while also critiquing the capitalist/heterosexist appropriation of Pride. 

- Can we think of statements as acts of activism/abolition rather than 
responses to tragedy that may fall as empty words? 

e. Discussion (from Equity Committee): What will our LGBTQIA2+ students need in 
a “safe return” to campus? 

f. Looking Ahead – Work Groups! Some ideas: 
i. Safe spaces on campus – Center, staff, housing, emergency fund. Drea wants 

to know if we can take a room from the library to devote to our students. 
Our LGBTQ+ students need a safe space, need to see allies and other 
LGBTQ+ members visible on campus. Manny sent an email to Kyla about 
the Veteran Affairs office begin moved. He asked if we can share this new 
open space with Dreamers, and he will keep us posted. We can staff it with 
faculty office hours at the start.  

mailto:jose.alcalad@rccd.edu


 

 

ii. Learning Community and Curriculum Development: D. would love more 
faculty to join this group so we can start planning for an LGBTQ+ specific 
learning community, possibly between English and History, but other 
disciplines as well. 

iii. Programming 
iv. Mental Health 
v. Grants and Scholarships 
vi. Community Outreach, specifically to BIPOC communities and trans/non-

binary communities 
vii. Institutional Policies/Processes - Bill of Rights (see below), Bias incident 

reporting and what this might look like 
viii. Dr. Moore is working on equity trainings for student employees as well. She 

would like D. to help pick faculty to help with trainings. D. attended a civic 
engagement taskforce for the district and will keep us updated on that 
community focused group. 

4:20 
 

X. Roundtable 
a. California Community Colleges LGBTQ+ Employees, Students, & Allies Facebook 

Group: https://www.facebook.com/groups/ccclgbtq/?notif_id=1620772056400375
&notif_t=group_r2j_approved&ref=notif 

b. CCC LGBTQ+ Listserv: https://www.ccclgbt.org/ccc-lgbtq-listserv.html 
i. Has instructions to join the listserv 
ii. At the main page, ccclgbt.org, there are also great state-wide references on a 

variety of initiatives impacting LGBTQIA2+ students and employees 

 

XI. Next Scheduled Meeting: Fall 2021! 
4:30pm 

XII. Adjournment at 4:37pm 
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