
    
   

   

 

       

       

    

     

   

       

       

 

            

   

  

   

  

     

 

       

        

     

    

      

   

     

     

     

     

   

     

   

      

     

  

41%

18%

14%

13%

32%
46%

37%

24%

AMPLIFYINGATHEAVOICEAOFA
STUDENTSAWHOALEFT:A
HIGHLIGHTINGAOPPORTUNITIESAFORACHANGEA

1AINA4ARCCDASTUDENTSA
DROP-OUT/STOP-OUT
(AVERAGEARATEAFROMA2016-2020)A

WeAwantedAtoAgainAinsightAintoAwhyAstudentsAwereA

stopping/droppingAout.ATheAstudyAemployedAtwoA

openA-endedAquest ionsAandAidenti f iedAthemes.A

Also,AaAbinaryAlogist icAregressionAwasAconductedA

onAlocal lyAqueriedAdata.A

REASONSAFORANOALONGERABEINGAENROLLED:A WHATACANAWEADOAFORAYOUATOARETURN?A

FINANCIAL/WORKAORALOGISTICSA

PERSONAL/WELL-BEINGA

INSTITUTIONASYSTEMAORAPOLICYA

COURSE/CURRICULUM/MODALITYA

LACKAOFAGUIDANCE/SUPPORTA

SURVEYARESULTSA

Q1's topA3AmostAcitedAresponseA

subcategoriesAwereAP e r s o n a l w e l l b e i n g , 

W o r k - r e l a t e d , a n d F i n a n c i a l r e a s o n s . 

Q2's topA3AmostAcitedAresponseA

subcategoriesAwereAA f f o r d a b i l i t y , M o r e 

O n l i n e C o u r s e s , a n d G e n e r a l C o u n s e l i n g . 

75%AofArespondentsAemphasizedAthatAtheyA

plannedAtoAreturn.A

COURSE/CURRICULUM/POLICYA

PERSONALAFINANCIALA

GUIDANCEA

LOGISTICAREGRESSIONA

MaleAstudentsAwereA24%AmoreAl ikelyAtoAleave.A

BlackAandAHispanicAmalesAwereAmoreAl ikelyAtoA

leaveAthanAWhiteAstudentAmales.A

FirstAGenerat ionACollegeAstudentsAwereA24%A

moreAl ikelyAtoAleave.A

FosterAyouthAwereA65%AmoreAl ikelyAtoAleave.A

EOPSAstudentsAwereA37%ALESSAlikelyAtoAleave.A

ForAmoreAinformationAreachAoutAtoAtheARCCDAOfficeAofAInstitutionalAEffectiveness:A

https://www.rccd.edu/admin/ed_services/ie/Pages/index.aspxA

https://www.rccd.edu/admin/ed_services/ie/Pages/index.aspx



